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CALL TO ORDER

The Council met in the Chambers of the City Building at 7:00 P.M., for the second meeting in
the month of September on the 19t day, in the year 2016, and was called to order by the
Honorable Mayor, Danny Jones. The invocation was delivered by Councilman Richardson and
the Pledge of Allegiance was led by Councilman Burton. The Honorable Clerk, JB Akers, called
the roll of members and it was found that there were present at the time:

BURKA BURTON

CHESTNUT CLOWSER DAVIS

EALY FAEGRE HAAS
HARRISON HOOVER

LANE MILLER MINARDI
OVERSTREET PERSINGER REISHMAN
RICHARDSON SALISBURY SLATER

SMITH STEELE
TALKINGTON WARE MAYOR JONES

With twenty-four members being present, the Mayor declared a quorum present.

Pending the reading of the Journal of the previous meeting, the reading thereof was dispensed
with and the same duly approved.

PUBLIC SPEAKERS

1. Brittany Javins spoke about the upcoming Festivall events and handed out brochures.

CLAIMS

1. A claim of Steven L. Thomas, 1416 Bedford Road, Charleston, WV;
Alleges damage to vehicle.

Refer to City Solicitor.
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COMMUNICATIONS
TO: J.B. AKERS
CITY CLERK
FROM: DANNY JONES
MAYOR
RE: CHARLESTON SANITARY BOARD
DATE: SEPTEMBER 19, 2016

| recommend that John Michael Johnson, 2156 Kay Neva Lane, Charleston, WV 25312, be reappointed to
the Charleston Sanitary Board, with a said term to expire March 17, 2019.

| respectfully request City Council’s approval of this recommendation.

Dj/dmp

Councilman Harrison moved to approve the recommendation. Councilman Lane seconded the
motion. By unanimous vote, the recommendation was approved.

TO: J. B. AKERS
CITY CLERK
FROM: DANNY JONES
MAYOR
RE: COMMITTEE ASSIGNMENT
DATE: SEPTEMBER 19, 2016

| am appointing Councilman Archie Chestnut to the Council Committee on Finance. He’s replacing John
Miller.
Dj/dmp

Received and filed.
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TO: J. B. AKERS
CITY CLERK
FROM: DANNY JONES
MAYOR
RE: COMMITTEE ASSIGNMENT
DATE: SEPTEMBER 19, 2016

| am appointing Councilman John Miller to the Council Committee on Facilities. He’s replacing Archie
Chestnut.

DJ/dmp

Received and filed.

Resolution No. 802-16:

Introduced in Council: September 19, 2016

Introduced by: Andy Richardson, Mike Clowser, Keeley Steele, Karan Ireland, Bernard Slater,
Jerry Ware

WHEREAS: Like much of America, West Virginia, and Charleston face a health crisis with
preventable diseases as the leading cause of death and disability, including that 68.8% of
Americans are overweight/obese, 70% of deaths in the U.S. are preventable, and over $315
billion is spent on healthcare each year treating heart disease and stroke; and

WHEREAS: Seafood nutrition offers significant solutions for all ages, such as eating 8 ounces of
seafood a week reduces the risk of dying from heart disease by 36%; moms-to-be that eat 8 to
12 ounces of seafood a week have better outcome for baby brain, eye health, and IQ of the
baby; and older adults who had the highest blood levels of the fatty acids found in fish lived, on
average, over 2 years longer; and

WHEREAS: U.S. Department of Agriculture (USDA) dietary guidelines recommend eat seafood at
least twice a week for multiple health and nutrition benefits, and more awareness leads to a
healthier diet that includes seafood; and

WHEREAS: The national non-profit Seafood Nutrition Partnership seeks to educate and
encourage citizens to reduce risks of heart disease and improve baby brain wellness by
educating Americans about the multiple health benefits and nutrients from eating more
seafood; and

WHEREAS: Charleston is one of eight cities nationally designated by the Seafood Nutrition

Partnership for a grassroots public health campaign to educate and engage people in our city,
state, and nation about health and nutritional benefits of seafood; and
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WHEREAS: The public education and advocacy of a nutritional diet in year two of the Seafood

Nutrition Partnership's public health campaign complements Charleston's other efforts toward
becoming a healthier City, combatting obesity and diminishing the incidence of cardiovascular
disease in our community.

Therefore be it resolved by The Council and Mayor of The City of Charleston, West Virginia:

That we, the elected leaders of Charleston, designate October 2016 as

Seafood Nutrition Partnership Month

And, in partnership with coalition members representing healthcare, academia, business and
non-profit organizations, we encourage Charlestonians to take the Healthy Heart Pledge, eating
at least two servings of seafood each week as recommended by the USDA Dietary Guidelines
for Americans. By participating in this challenge and eating more seafood, we will lower the risk
of cardiovascular disease, help expectant mothers to have babies with better outcomes for
brain and eye health, and provide higher levels of omega-3 fatty acids in older Americans to
help them live healthier and longer lives.

Danny Jones Mayor Tom Lane, Council President

Councilman Richardson moved to approve the resolution. Councilman Lane seconded the
motion. By unanimous vote in the affirmative, the resolution was passed.
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REPORTS OF COMMITTEES

COMMITTEE ON ORDINANCE AND RULES

1. Your committee on Ordinance and Rules has had under consideration the following bill,
and reports the same to Council with the recommendation that Bill No. 7712 do pass.

Bill No. 7712— A BILL repealing and re-enacting Chapter 86 of the Municipal Code of the City of
Charleston; amending and re-enacting Chapter 2, Division 3, Section 2-181 and enacting Section
2-184, of the Municipal Code of the City of Charleston; amending a reenacting Chapter 2, Division
6, Sections 2-241, 2-242, 2-243, and enacting Section 2-244 of the Municipal code of the City of
Charleston; and adopting the Personnel Rules and Administrative Policies for City of Charleston
non-uniform employees for the purpose of stating, updating, and revising the law and policy
related to the administration of the workforce of the City of Charleston.

WHEREAS, the City administration has acknowledged that the efficient and effective delivery of
service to the citizens of the City depends upon recruiting and maintaining a competent and
diverse workforce; and

WHEREAS, in an effort to treat employees fairly, and to provide a framework for reasonable and
consistent administration of employment policies and protections, the City of Charleston has
established, through its Municipal Code, a system for the management of City employees; and

WHEREAS, although certain sections have been updated or changed, the current code has not
been reviewed in its entirety for over 20 years; and

WHEREAS, after review by a committee of employees responsible for the implementation and
enforcement of the personnel code, it was determined that the existing code was outdated, and
that the practices of the City were not necessarily aligned with the antiquated code or with the
goals of recruiting and maintaining the desired workforce; and

WHEREAS, the City administration undertook the revision of Chapter 86 for the purpose of
updating and modernizing the code to be consistent with current law and practices, and to
continue to provide reasonable and consistent policies ensuring accountability to the public and
equitable decision-making; and

WHEREAS, although certain policies and procedures practiced by the City need to be articulated
for employees to understand process and expectations, but do not need to be codified, the
administration developed Personnel Rules and Administrative Policies to assist in day-to-day
operations, and to provide flexibility to adapt to changing personnel needs; and
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WHEREAS, the administration held meetings with department heads and other stakeholders to
review the proposed code revisions and the Personnel Rules and Administrative Policies to refine
the code and policies so that they reflect actual practices and provide employees with a clear and
detailed reference setting forth expectations and benefits; and

WHEREAS, stakeholder revisions were incorporated into the modified code and Personnel Rules
and Administrative Policies; and

WHEREAS, it is desirable to clarify the various roles, responsibilities and authority in promulgating
and administering the personnel code and the policies of the City;

Now, therefore, be it Ordained by the Council of the City of Charleston, West Virginia:

That the Personnel Rules and Administrative Policies dated September 19, 2016, are hereby
adopted.

And be it further Ordained by the Council of the City of Charleston, West Virginia:

That Chapter 86 of the Municipal Code of the City of Charleston is hereby repealed in its
entirety, and re-enacted to read as follows:

Chapter86—PERSONNEL
ARTICLEH—HN-GENERAL




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd




Journal — City Council — Charleston, WV September 19- 2nd

CHAPTER 86 — PERSONNEL MANAGEMENT AND PRACTICES

DIVISION | — ADMINISTRATION

ARTICLE | — Human Resources Department

Sec. 86-1. Establishment of Human Resources Department.

There is hereby created a Human Resources Department which shall consist of such
divisions and personnel as may from time to time be established by the City Manager.

Sec. 86-2. Appointment of Director of Human Resources; general powers and duties.

(@) A Director of Human Resources shall be appointed by the City Manager with the advice
of the Mayor, and shall be subject to the supervision of the City Manager or the City Manager's
designee. The Director of Human Resources shall perform the duties and responsibilities of
such position free from interference, restraint, or coercion by city council or any employee,
board, committee, or commission of the city. The Director of Human Resources shall have the
authority to hire other assistants and employees as necessary, subject to budgetary
appropriations, in order to successfully fulfill the duties and responsibilities of the position.

(b) The Director of Human Resources shall have the following responsibilities and duties:

(1) To recommend, on his/her own initiative or upon request from others, such rules
and procedures as may be necessary for the purpose of carrying out the provisions of

this Chapter.

(2) To serve as an impartial expert in the personnel-management relations and to
seek to resolve disputes arising out of or relating to the employment relationship. To

that end the Director of Human Resources shall have free and unencumbered access

to all data relating to any specific dispute, complaint or grievance;

(3) To keep and maintain a current personnel record for each employee of the City to
provide a compilation of information pertaining to employment with the City to be used
as a reference and as an aid in the management of personnel:

(4) The Director of Human Resources shall manage, direct and oversee all recruiting,
hiring, compensation, classification, performance management, employee relations,
employee benefits, workforce development and other human resource plans and
programs in an efficient and effective manner and in accordance with applicable,
federal, state and local laws and regulations.

(5) To perform such other duties as may be assigned by the City Manager or as may be
necessary and appropriate to fulfill the duties and responsibilities of the position.
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(6) To propose and review amendments or additions to the Personnel Rules and
Administrative Policies, and advise the City Manager and the City Attorney with respect
to any such proposed amendment or addition.

Secs. 86-3 — 86-9. Reserved.

ARTICLE Il — ENFORCEMENT

Sec. 86-10. Enforcement.

Violations of the provisions of this Chapter shall be enforced administratively and shall
not be subject to criminal penalties unless specifically set forth elsewhere in this Code, or in
state or federal law.

Secs. 86-11 — 86-99. Reserved.

DIVISION Il — NON-UNIFORMED PERSONNEL

ARTICLE | — PERSONNEL RULES AND ADMINISTRATIVE POLICIES ESTABLISHED

Sec. 86-100. Personnel Rules and Administrative Policies adopted.

The Personnel Rules and Administrative Policies dated September 19, 2016, are hereby
adopted. Personnel Rules and Administrative Policies as adopted herein, and as may be
amended from time to time, shall have the force and effect of law as if set forth in this Code
unless specifically identified as a statement of policy. The Personnel Rules and Administrative
Policies shall be maintained by the Director of Human Resources, and an updated copy shall be
kept in the Human Resources Department, filed with the City Clerk, and posted on the City of
Charleston website. A copy of the Personnel Rules and Administrative Policies shall be available
to all employees at any time upon request to the Human Resources Department.

Sec. 86-101. Authorization to amend and promulgate new Personnel Rules and
Administrative Policies.

(a) The City Manager, upon consultation with the Director of Human Resources and the City
Attorney, shall have the discretion and authority to amend the Personnel Rules and
Administrative Policies, or promulgate new rules and policies as, from time to time, may be
necessary or required to facilitate the efficient and effective operations of the city. Any
amendment or addition to the rules and policies shall not conflict with this Code, or with any

applicable state or federal law.

(b) No amendment or addition to the Personnel Rules and Administrative Policies shall become
effective until signed by the City Manager, the Director of Human Resources, and the City
Attorney. The Human Resources Director shall timely provide notice of any such amendment
or addition to City employees. The Director of Human Resources shall facilitate the timely
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update of the Personnel Rules and Administrative Policies kept in the Human Resources
Department, maintained on-line, and on file with the City Clerk.

Sec. 86-102. Equal Opportunity Employment.

The City of Charleston shall provide equal employment opportunities to all current employees
and new applicants for employment without regard to sex, race, color, age, national origin,
ancestry, religion, disability, medical condition, genetic _information, marital status, sexual
orientation, gender identity, citizenship, pregnancy or maternity, veteran status, or any other
status protected by applicable, federal, state, or local law. All advertisements of employment
opportunities with the City shall contain the following statement: “The City of Charleston is an
Equal Employment Opportunity Employer.”

Sec. 86-103. Compensation.

Compensation for City of Charleston employees shall be established and administered
consistent with the Personnel Rules and Administrative Policies, and state and federal law,
subject to annual appropriation by city council, which may be authorized by resolution of city
council.

Sec. 86-104. Vacation Leave.

(a) Vacation Leave: Beginning on October 1, 2016, and at 12:01 a.m. on the first day of each
month thereafter, full-time employees shall be credited with paid vacation leave hours which
shall accrue according to the following schedule adjusted on the first day of the month following
the hire date or anniversary of each employee as follows:

Years of Service Monthly Accrual

6 months - 4 years 8 hours per month
5 -9 years 10 hours per month
10—14 years 12 hours per month
15 —19 years 14 hours per month
20 or more years 16 hours per month

(b) Employees hired before October 1, 2016, with less than six (6) months service shall also be
credited with 8 hours of paid vacation leave on October 1, 2016, and on the first day of each
month thereafter until reaching six (6) months of service and qualifying for the credits provided
in subsection (a) above, but shall not be permitted to take leave within six (6) months of their
hire date.
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(c) New Hires: In addition to the 8 hours to be credited according to the schedule in subsection
(a) above, employees hired on or after October 1, 2016, shall be credited with an additional 24
hours of vacation leave on the first day of the month following six (6) full months of employment
after their hire date. A Department Head may request the Director of Human Resources to tender
a_written contingent offer of employment that provides for unpaid leave to accommodate a
prospective employee’s prescheduled vacation plans and the Director of Human Resources shall
have discretion to make such offer if reasonable and appropriate under the circumstances.

(d) Alternative Accrual Plan: Notwithstanding the Vacation Leave set forth in (a) herein,
employees hired before October 1, 2016, may continue to receive vacation accruals on an annual
basis by opting out of the monthly accrual plan outlined in subsection (a) above. To opt out, an
employee must forfeit their October 1, 2016, monthly accrual, and make a one-time non-
revocable election in_writing on _or before October 31, 2016, on a form and in a _manner
authorized by the Director of Human Resources. Those employees electing to opt out shall
continue to receive a net credit on January 1 of each calendar year, based on the employee’s
years of service as of December 31 of the prior calendar year in accordance with the following
schedule:

Years of Service Annual Vacation

Less than 12 months 4 hours per month of total service
1 year but less than 5 years 80 hours

5 years but less than 15 years 120 hours

15 years or more 160 hours

(e) Maximum Accrual: No employee shall accumulate more than 240 hours at any one
time. Monthly accruals shall be adjusted or forfeited accordingly based upon the leave balance
at 12:01 a.m. on the first day of each calendar month. Employees who elect to opt out of the
monthly accrual and continue with the Alternate Accrual Plan as set forth in (d) herein, shall not
be permitted to carry forward more than 80 hours of accumulated annual vacation from one
calendar year to another.

(f) Negative Leave Balance: Employees shall not be permitted to incur negative vacation leave
balances.

(g) Approval: Approval and granting of vacation leave shall be at the discretion of the
Department Head on a case-by-case basis, and may be denied in situations when necessary or
required to maintain efficient and effective service and/or to keep a department or division
adequately staffed. Employees may be called back to work from approved vacation for necessary
or required service delivery reasons such as an emergency.
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(h) Transfer/Promotion: Promotion, transfer or reassignment does not affect the accrual rate
or the amount of accumulated vacation leave.

(i) Separation: Upon separation of employment, employees shall be paid for any accumulated
but unused vacation leave, which in no case shall exceed 240 hours.

Sec. 86-105. Sick Leave.

(a) Sick Leave Accruals: Full-time employees shall accrue sick leave with pay on the basis of eight
(8) hours for each calendar month of service. Sick leave shall accrue on the last day of each
month. Part-time, seasonal, part-time elected, and certain appointed positions shall not accrue
sick leave.

(b) Maximum Accrual: Employees shall be permitted to carry over from year to year an unlimited
amount of any unused sick leave.

(c) Transfer/Promotion: Promotion, transfer or reassignment does not affect sick leave accrual
or the amount of accrued by unused sick leave.

(d) Separation: Upon separation of employment other than retirement, all sick leave accrued by
an employee shall be forfeited as of his or her last working day with the City. Consistent with this
Code and the Personnel Rules and Administrative Policies, employees who retire will be eligible
to convert accrued but unused sick leave accrued into City health insurance benefits or credit for
months of service in accordance with state law and West Virginia Public Employees Retirement
System guidelines. Under no circumstances shall employees be paid accrued but unused sick
leave upon separation.

(e) Advance of Sick Leave: In cases of emergency or in unforeseen circumstances, the City
Manager may, at his discretion and on a case-by-case basis, approve an advance of sick leave up
to 240 hours provided that all accrued sick leave and vacation have been exhausted. Any
employee who receives a sick leave advance shall be required to agree in writing to resolve any
deficit in accrual resulting from the advance under terms and conditions approved by the City

Manager.

Sec. 86-106. Holidays.

(a) The City of Charleston observes the following paid holidays:

(1) January 1 (New Year’s Day)

(2) The third Monday of January (Martin Luther King Day)

(3) The third Monday of February (Presidents Day)

(4) The last Monday of May (Memorial Day)
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(5) June 20 (West Virginia Day)

(6) July 4 (Independence Day)

(7) The first Monday of September (Labor Day)

(8) The second Monday of October (Columbus Day)

(9) November 11 (Veterans Day)

(10) The fourth Thursday and Friday of November (Thanksgiving Day Holidays)

(11) December 25 (Christmas Day)

(12) Any day on which a national, state or other governmental election is conducted within
the City of Charleston.

(13) Any day proclaimed or ordered by the Mayor, the Governor, or the President of the
United States as a day of special observance or Thanksgiving, or for the general cessation of
business.

(b) When any such days or dates identified in Section (a) above falls on Saturday, the preceding
Friday shall be regarded, treated and observed as such legal holiday. When any of such days or
dates identified in Section (a) above falls on Sunday, the succeeding Monday shall be regarded,
treated and observed as such legal holiday; provided this Section (b) shall not apply to
subsections 12 and 13 of Section (a) above.

(c) An employee who requests sick leave on the last working day preceding or the first working
day following a holiday shall not receive regular compensation for the holiday if it is determined
that sick leave was taken in a manner inconsistent with this Code or the Personnel Rules and
Administrative Policies.

(d) If a holiday as identified in Section (a), but excluding subsections (12) and (13) of Section (a)
of this section when occurring on a Saturday or Sunday, is observed on a full-time employee's
regularly scheduled day off, the employee shall be compensated by straight time pay or an
additional day off in lieu thereof. The determination of whether compensation will consist of pay
or an additional day off shall be at the discretion of the City Manager on a case-by-case basis. If
compensated by pay, such pay shall be for a normal working day at the straight hourly equivalent
rate for his position classification.

(e) Upon request to his/her Department Head a full-time employee who is required to work on
an election day, as identified in subsection (12) of Section (a) in this section, shall be provided
with reasonable time and opportunity during his/her work day to vote, without any reduction in
pay or leave, if applicable.
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(f) Alternate holiday leave procedures may apply, as required by business need, to personnel
who are normally scheduled to work holidays as a part of their regular work shift.

Sec. 86-107. Family and Medical Leave.

The City of Charleston will provide family and medical leave to its eligible employees in
compliance with the federal Family and Medical Leave Act (“FMLA”").

Sec. 86-108. Military Leave

Consistent with state and federal law, the City of Charleston will provide military leave
from work due to the performance of military duty on a commission or non-commission status,
on a voluntary or involuntary basis in a uniformed service, including active duty, active duty for
training, initial active duty for training, inactive duty training, full-time National Guard duty,
funeral honors duty by National Guard or reserve members, or for an examination to determine
a person’s fitness for any of the above forms of duty.

Sec. 86-109. Sexual Harassment & Workplace Violence

The City shall promote a work environment that is free from fear, violence, intimidation,
hostility, harassment or other offenses which might interfere with work performance. Employees
who commit misconduct involving violence, harassment or discrimination shall be subject to
severe disciplinary action up to and including termination.

Secs. 86-110 — 86-199. Reserved.

ARTICLE I PROGRESSIVE DISCIPLINE & EMPLOYEE GRIEVANCES

Sec. 86-200. Progressive discipline

When appropriate under the circumstances, the City will follow a progressive discipline
approach consistent with the Personnel Rules and Administrative Policies. Notwithstanding, the
City reserves the right to suspend progressive discipline and to administer disciplinary action up
to and including termination on a case-by-case basis and appropriate to the misconduct.

Sec. 86-201. Employee grievances

(a) Covered Personnel: Only non-exempt employees holding full-time City positions, who have
completed their initial employment period, are eligible to file grievances.

(b) Matters to be Heard: Only the following actions shall be subject to the grievance process.

1. Disciplinary actions resulting in a suspension without pay.

2. Disciplinary actions resulting in the termination of employment.

3. Involuntary transfer to a lower pay grade that results in an immediate loss of
pay.
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(c) Grievance process: All grievances shall be processed in a manner consistent with the
Personnel Rules and Administrative Policies.

(d) Hearing by Administrative Law Judge: Any employee who timely files a grievance consistent
with this Code and the Personnel Rules and Administrative Policies that is not resolved at the
Department Head or Human Resources Department level shall be entitled to have his or her
grievance heard and adjudicated by an Administrative Law Judge. To the extent permitted by
state law, the decision of the Administrative Law Judge may be appealed to the Circuit Court of
Kanawha County.

Secs. 86-202 — 86-299. Reserved.

And be it further Ordained by the Council of the City of Charleston, West Virginia:

That Chapter 2, Division 3, Section 2-181 is hereby amended and re-enacted, and Section 2-184
is hereby enacted, all to read as follows:

Sec. 2-181. Powers and duties generally.

The city manager shall be the business chief administrative officer of the city, under the
supervision and direction of the mayor-, and shall have the authority to supervise and direct
the executive work and management of the heads of all departments, including the
appointment and removal thereof, with the advice of the Mayor, except as otherwise set forth
in this Code. The city manager may prescribe such rules, regulations, and policies as he or she
deems necessary or expedient for the conduct of the departments subject to his or her
authority, and may negotiate, set, and adjust wages, salaries, and other compensation of City
employees subject to annual budget appropriations and the Personnel Rules and
Administrative Policies, as promulgated and amended. The city manager shall have the power
and authority to revoke, suspend, or amend any rule, regulation, or action promulgated by any
officer or employee of any department under his or her supervision or direction. Subject to
the provisions of this Code and state and federal law, the city manager shall have the authority
to make all contracts for labor, supplies, insurance, and professional services and shall generally
perform or oversee the administrative work of the city, shall perform such other duties as
council may require of him, and shall possess such other powers and perform such other duties
as council may prescribe.

Sec. 2-184. Personnel Rules and Administrative Policies; duties and authority.

The city manager shall have the discretion and authority to authorize amendments and
additions to the Personnel Rules and Administrative Policies upon consultation with the
Director of Human Resources and the City Attorney and in the manner set forth in this Code.
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And be it further Ordained by the Council of the City of Charleston, West Virginia:

That Chapter 2, Division 6, Sections 2-241, 2-242, 2-243 are hereby amended and re-enacted,
Section 2-244 is hereby enacted all to read as follows:

Sec. 2-241. Appointment.

There shall be a city solicitor and such number of assistant city solicitors as may be
authorized by budgetary appropriation by resolution of the city council, each of whom shall be
appointed by and serve at the will and pleasure of the mayor, and who shall receive such
compensation as may be prescribed by the city council.

Sec. 2-242. City Solicitor to be General Legal Counsel; special municipal counsel authorized.

The city solicitor shall serve as the general legal counsel of the City, shall be the designee
of the Mayor for the purposes of W. Va. Code § 8-10-1a, and shall have the authority to employ
within the limit of funds appropriated in the city budget for such purpose, assistant city
solicitors, and an attorney or firm of attorneys as special municipal counsel, to advise or
represent the City in any legal matter. The city solicitor shall supervise and direct all assistant
city solicitors and all special municipal counsel employed by City. Consistent with the authority
provided in W. Va. Code § 8-10-1a, the authority provided herein may be modified, limited or
revoked by the Mayor at any time.

Sec. 2-243. Settlement authority.

The city solicitor, upon the advice and consent of the city manager, shall have the authority to
settle or otherwise resolve any claim against the city up to $15;000-08 $20,000.00 per claim.
Consistent with this section, the city solicitor and city manager are further authorized to take
any other lawful actions necessary to settle or otherwise resolve claims against the city,
including, but not limited to, approving and executing settlement agreements or related
documents and facilitating non-monetary reparations by the city in lieu of or in addition to
the monetary settlement authority set forth herein. Provided, settlement or other resolution

of any claim requiring payment by city of more than $345;600-00 $20,000.00 shall be
submitted to city council by resolution for consideration and approval by city council.
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Sec. 2-244. Personnel Rules and Administrative Policies; duties and authority.

The city solicitor shall review all proposed amendments or additions to the Personnel
Rules and Administrative Policies, shall advise the City Manager and the Director of Human
Resources with respect to any such proposed amendment or addition, and shall have such
further duties and authority as is necessary and required by this Code.

Councilman Harrison moved to approve the Bill. Councilman Lane seconded the motion. A roll
call was taken:

YEAS: Burka, Burton, Chestnut, Clowser, Davis, Ealy, Faegre, Haas, Harrison, Hoover, Ireland,
Lane, Minardi, Miller, Overstreet, Persinger, Reishman, Richardson, Salisbury, Slater, Smith,
Steele, Talkington, Ware, Mayor Jones

NAYS: NONE

ABSENT: Ceperley, Ireland, Snodgrass

With a majority of members elected recorded thereon as voting in the affirmative the Mayor
declared Bill No. 7712 passed.
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COMMITTEE ON STREETS AND TRAFFIC

1. Your committee on Streets and Traffic has had under consideration the following bill,
and reports the same to Council with the recommendation that Bill No. 7706 do pass.

Bill No. 7706- A Bill to create an All-Way STOP intersection at the intersection of 56" Street, S.E.
and Noyes Avenue, and amending the Traffic Control Map and Traffic Control File, established by
the code of the City of Charleston, West Virginia, two thousand and three, as amended, Traffic
Laws, Section 263, Division 2, Article 4, Chapter 114, to conform therewith.

Be it Ordained by the Council of the City of Charleston, West Virginia:

Section 1. A Bill to establish an All-Way STOP intersection at the intersection of 56" Street,
S.E. and Noyes Avenue is hereby established.

Section 2.  The Traffic Control Map and Traffic Control File, established by the code of the City
of Charleston, West Virginia, two thousand and three, as amended, Traffic Law, Section 263,
Division 2, Article 4, Chapter 114, shall be and hereby are amended, to conform to this Ordinance.
Section 3. All prior Ordinances, inconsistent with this Ordinance are hereby repealed to the
extent of said inconsistency.

Council Lady Hoover moved to approve the Bill. Councilman Lane seconded the motion. A roll
call was taken:

YEAS: Burka, Burton, Chestnut, Clowser, Davis, Ealy, Faegre, Haas, Harrison, Hoover, Ireland,
Lane, Minardi, Miller, Overstreet, Persinger, Reishman, Richardson, Salisbury, Slater, Smith,
Steele, Talkington, Ware, Mayor Jones

NAYS: NONE

ABSENT: Ceperley, Ireland, Snodgrass

With a majority of members elected recorded thereon as voting in the affirmative the Mayor
declared Bill No. 7706 passed.
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2. Your committee on Streets and Traffic has had under consideration the following bill,
and reports the same to Council with the recommendation that Bill 7707 do pass.

Bill No. 7707- A Bill to establish a stop intersection on Dayton Drive at Crescent Road by
installing a stop sign on the northwest corner of the intersection and amending the Traffic
Control Map and File, established by the code of the City of Charleston, West Virginia, two
thousand and three, as amended, Traffic Laws, Section 263, Division 2, Article 4, Chapter 114,
to conform therewith

Be it Ordained by the Council of the City of Charleston, West Virginia:

Section 1. A STOP intersection on Dayton Drive at Crescent Road by installing the stop sign
on the Northwest corner of the intersection is hereby established.

Section 2. The Traffic Control Map and Traffic Control File, established

by the code of the City of Charleston, West Virginia, two thousand and three, as
amended, Traffic Law, Section 263, Division 2, Article 4, Chapter 114, shall be and
hereby are amended, to conform to this Ordinance.

Section 3. All prior Ordinances, inconsistent with this Ordinance are hereby repealed to the
extent of said inconsistency.

Council Lady Hoover moved to approve the Bill. Councilman Lane seconded the motion. A roll
call was taken:

YEAS: Burka, Burton, Chestnut, Clowser, Davis, Ealy, Faegre, Haas, Harrison, Hoover, Ireland,
Lane, Minardi, Miller, Overstreet, Persinger, Reishman, Richardson, Salisbury, Slater, Smith,
Steele, Talkington, Ware, Mayor Jones

NAYS: NONE

ABSENT: Ceperley, Ireland, Snodgrass

With a majority of members elected recorded thereon as voting in the affirmative the Mayor
declared Bill No. 7707 passed.
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3. Your committee on Streets and Traffic has had under consideration the following bill,
and reports the same to Council with the recommendation that Bill No. 7709 do pass.

Bill No. 7709- A Bill to establish two 15 minute parking spaces on Market Street from a point 98
feet east from Crescent Road to a point 146 feet east from Crescent Road, and amending the
Traffic Control Map and Traffic Control File, established by the code of the City of Charleston,
West Virginia, two thousand and three, as amended, Traffic Laws, Section 263, Division 2,
Article 4, Chapter 114, to conform therewith.

Be it Ordained by the Council of the City of Charleston, West Virginia:

Section 1. A Bill to establish two 15 minute parking spaces on Market Street from a point
98 feet east from Crescent Road to a point 146 feet east from Crescent Road is hereby
established.

Section 2. The Traffic Control Map and Traffic Control File, established by the code of the
City of Charleston, West Virginia, two thousand and three, as amended, Traffic Law, Section
263, Division 2, Article 4, Chapter 114, shall be and hereby are amended, to conform to this
Ordinance.

Section 3. All prior Ordinances, inconsistent with this Ordinance are hereby repealed to the
extent of said inconsistency.

Council Lady Hoover moved to approve the Bill. Councilman Lane seconded the motion. A roll
call was taken:

YEAS: Burka, Burton, Chestnut, Clowser, Davis, Ealy, Faegre, Haas, Harrison, Hoover, Ireland,
Lane, Minardi, Miller, Overstreet, Persinger, Reishman, Richardson, Salisbury, Slater, Smith,
Steele, Talkington, Ware, Mayor Jones

NAYS: NONE

ABSENT: Ceperley, Ireland, Snodgrass

With a majority of members elected recorded thereon as voting in the affirmative the Mayor
declared Bill No. 7709 passed.
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COMMITTEE ON PARKING

1. Your committee on Parking has had under consideration the following resolution, and
reports the same to Council with the recommendation that Resolution No. 796-16 do
pass.

Resolution No. 796-16: Adopting and replacing the Schedule of Authorized Positions and Pay
Grade Wage Schedules and authorizing the Finance Director to amend FY 2016-2017 Parking
System budget as indicated on the attached Schedules, Budget Document page replacements,
and list of accounts.”

Be it Resolved by the Council of the City of Charleston, West Virginia:

That the Finance Director is hereby authorized and directed to amend FY 2016-2017 Parking
System budget as indicated on the attached list of accounts.

Refer to Finance.
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COMMITTEE ON FINANCE

Councilman Reishman, Chair of the Council Committee on Finance, submitted the following
reports:

1. Your committee on Finance has had under consideration the following resolution, and
reports the same to Council with the recommendation that Resolution No. 796-16 do
pass.

Resolution No. 796-16: Adopting and replacing the Schedule of Authorized Positions and Pay
Grade Wage Schedules and authorizing the Finance Director to amend FY 2016-2017 Parking
System budget as indicated on the attached Schedules, Budget Document page replacements,
and list of accounts.”

Be it Resolved by the Council of the City of Charleston, West Virginia:

That the Finance Director is hereby authorized and directed to amend FY 2016-2017 Parking
System budget as indicated on the attached list of accounts.
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Parking System FY 2016-2017 B dget A

t No. 01- September 19, 2016

September 19- 2nd

Account No. Department Account Description Amount
406 571 00 000 1 103 Parking System Wages & Salaries - Regular 33,460
406 571 00 000 1 103 g 2 Wages & Salaries - Overtime 1,221
406 571 00 000 1 104 " N FICA 2,653
406 571 00 000 1 106 i i PERS Retirement 4,162
406 322 00 0085 Revenue Tansfer In - General Fund (41,496)
To recognize impact of impl ion of the c« ion study recc ion:

P

Page 1
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CITY OF CHARLESTON
o . Parking System Budget

Parking System Schedule of Authorized Positions

Fiscal Year Ending June 30, 2017

COUNCIL APPROVED AS AMENDED - EFECTIVE 10-02-2016
Grade/ FY 17 Pay FY 17
Position Class #Emp Position Grade #Emp
Director E-6 1 Director OF Parking 123 1
Assistant Director - Operations E-+4 1 Assistant Director of Parking 119 1
Parking System Technician C4 1 Office Support Specialist 107 1
Head Cashier PG-5 4
Boot Officer PG4 1 Parking Enforcement Specialist 106 1
Cashiers PG-3 7  Cashier 105 11
Meter Maintenance PG-3 1 Meter Maintenance 105 1
Utility Person PG-3 1 Maintenance Worker 107 1
Meter Enforcement PG-3 4 Parking Collection & Support Tech. 105 4
Janitorial/Security PG-1 4  Custodians 104 4
Total 25 25

Page 9.7
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Aa s tra assssmmsans s s

COUNCIL APPROVED AMENDED

Department/Wage Type Ameunt Department/Wage Type Amount

Parking System (406) Parking System (406)

Elected Wages & Salaries - Elected Wages & Salaries -

Regular Wages & Salaries 840,126 Regular Wages & Salaries 873,586

Irregular Part Time (IPT) 51,000 Iregular Part Time (IPT) 51,000

Overtime 25,000 Overtime 26,221

Pro-Pay - Pro-Pay -

Tool Allowance - Tool Allowance -
916,126 950,807

Municipal Budget
Fiscal Year Ending June 30, 2017

Parking System Schedule of Wages & Salaries

Page 9.8
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Councilman Reishman moved to approve the Bill. Councilman Lane seconded the motion. A roll
call was taken:

YEAS: Burka, Burton, Chestnut, Clowser, Davis, Ealy, Faegre, Haas, Harrison, Hoover, Ireland,
Lane, Minardi, Miller, Overstreet, Persinger, Reishman, Richardson, Salisbury, Slater, Smith,
Steele, Talkington, Ware, Mayor Jones

NAYS: NONE

ABSENT: Ceperley, Ireland, Snodgrass

With a majority of members elected recorded thereon as voting in the affirmative the Mayor
declared Resolution No. 796-16 passed.
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2. Your committee on Finance has had under consideration the following resolution, and
reports the same to Council with the recommendation that Resolution No. 797-16 do
pass.

Resolution No. 797-16: Adopting and replacing the Schedule of Authorized Positions and Pay
Grade Wage Schedules and authorizing the Finance Director to amend FY 2016-2017 General
Fund budget as indicated on the attached Schedules, Budget Document page replacements, and
list of accounts.”

Be it Resolved by the Council of the City of Charleston, West Virginia:

That the Finance Director is hereby authorized and directed to amend FY 2016-2017 General
Fund budget as indicated on the attached list of accounts.
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General Fund FY 2016-2017 Budget Amendment No. 03- September 19, 2016

 Account No. Department Account Description Amount
001 409 00 000 1 103  Mayor's Office Wages & Salaries - Regular 5,020
001 409 00 000 1 104 " " FICA 384

001 409

00 000 1 106 " " » PERS Retiremem

001 00 000 1
001 412 00 000 1
001 412 00 000 1

Wages & Salaries - Regular
FICA
PERS Retirement

000 1 Wages & Salaries - Regular 15,773
001 412 50 000 1 103 t 4 " Wages & Salaries - Overtime 1,281
001 412 50 000 1 104 B " . FICA 1,305
001 412 50 000 1

106 B " & PERS Retirement 2,046

001 413 00 000 1

Wages & Salaries - Reguiar 15,182
001 413 00 000 1 104 k ! FICA 1,159
001 413 00 000 1 106 PERS Retirement 1,818

001 414 00 000 1 103 City Collector Wages & Salaries - Regular 21917

001 414 00 000 1 104 = FICA 1,677
001 414 00 000 1 106 " ° PERS Retirement

001 415 00 000 1 103  City Clerk T Wages & Salaries - Regular 2,174
001 415 00 000 1 104 " FICA 166

001 415 00 000 1 106 B " PERS Retirement 261

001 416 00 000 1 103 Municipal Court Wages & Salaries - Regular 5436

1
001 416 00 000 1 103 " ! Wages & Salaries - Overtime 488
001 416 00 000 1 104 " " FICA 453
1 PERS Retirement 711
001 417 00 000 1 103 City Attorney Wages & Salaries - Regular 25,338
001 417 00 000 1 104 B " FICA 1,938
001 417 00 000 1 106 " " PERS Retirement 3,041

001

00 000 1 103 Accounting Wages & Salaries - Regular 7,008
001 418 00 000 1 104 " FICA 536

001 00 000 1 106 " PERS Retirement

OO] 420 00 000 1 103  Engineering - General .Wagés &VSalanes-Regular
001 420 00 000 1 104 " i FICA 916
001 420 00 000 1 106 ! !

Wages & Salaries - Regular 5,292
001 420 01 000 1 104 " " FICA 405

001

001 420 01 000 1 106 u " PERS Retirement

001 00 000 1 103 Wages & Sélaries - Regular 21,994

001 421 00 000 1 104 ¥ FICA 1,683
001 421 00 000 1 106 " PERS Retirement 2,639

001 422 00 000 1 103

Wages & Salaries - Regular 20,692‘
001 422 00 000 1 104 * t FICA 1,583
001 422 00 000 1 106 y ¥ PERS Retirement 2,483

To record the budgetary impact of implementation of compensation study recommendations
Page 1 of 4

Reportable: To Maintain compliance with the budgetary guidelines of the State of West Virginia
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General Fund FY 2016-2017 Budget Amendment No. 03- September 19, 2016

September 19- 2nd

Account No. Department Account Description Amount
001 431 00 000 1 103  Mail Room Wages & Salaries - Regular 1,567
001 431 00 000 1 104 " " FICA

001 431 00 000 1 106 g " PERS Retirement

001 436 00 000 1 103 "~ Wages & Salaries - Regular

001 436 00 000 1 104 " " FICA

001 FICA

001 439 00 000 1 106 " " PERS Retirement

Wége.s‘&VSél.éries.- egula

001 440 00 000 1
001 440 00 000 1 103 " " Wages & Salaries - Overtime 245
001 440 00 000 1 104 " " FICA

1

gul,ér, BB EE R BHEEHE

1 uare.Property R gular
001 500 00 000 1 103 ' 5 Wages & Salaries - Overtime 220
001 500 00 000 1 104 " " " FICA 71
1

103 Public Works

001 566 00 000

103 B . Wages & Salaries - Overtime

104 B a FICA

001 567 00 000 106 B "

001 567 01 000 1 103 Public Grounds - Carriage Trail

1
001 700 00 000 1 103 " " Wages & Salaries - Overtime 43,734
001 700 00 000 1 104 o & FICA 3,246
001 700 00 001 1 107 g & MPFRS Retirement 4,242
001 700 01 000 1 103 Police - Civilian Wages & Salaries - Regular 62,583
001 700 01 000 1 103 ? & Wages & Salaries - Overtime 7,894
001 700 01 000 1 104 y " FICA 5,391
001 700 01 000 1 106 b " PERS Retirement 8,457

To record the budgetary impact of implementation of compensation study recommendations

Page 2 of 4

Reportable: To Maintain compliance with the budgetary guidelines of the State of West Virginia



Journal — City Council — Charleston, WV September 19- 2nd

General Fund FY 2016-2017 Budget Amendment No. 03- September 19, 2016

_Account No. Department Account Description Amount
001 706 00 000 1 103  Fire - Uniform Wages & Salaries - Regular 185,009
001 706 00 000 1 103 " " Wages & Salaries - Medic Pay 48,000
001 706 00 000 1 103 & " Wages & Salaries - Ride Time 61,320
001 706 00 000 1 103 " Y Wages & Salaries - Overtime 17,043

1 FICA 4,515
1 MPFRS Retirement 4,353
Wages & Salarres Regular 2,082
FICA 159
PERS Retrrement 250
Wages & Salarles Regular 31,871
Wages & Salaries - Overtime 866
FICA 2,504
PERS Retrrement 3,928
Wages & Salarres Regular 6,345
FICA 485
PERS Ret1rement 761
Wages & Salanes Regular 131 366
Wages & Salaries - Overtime 17,594
FICA 11,395
PERS Retirement 17,875
Wages & Salanes Regular 57,311
Wages & Salaries - Overtime 4,795
FICA 4,751
PERS Ret1rement 7 453
Wages & Salaries - Regular 91,164
Wages & Salaries - Overtime 13,431
FICA 8,002
PERS Retlrement 12,551
1 Wages & Salar1es Regular 80,587
001 900 00 000 1 103 " ¥ Wages & Salaries - Overtime 3,910
001 900 00 000 1 104 " 5 FICA 6,464
001 900 00 000 1 106 " " PERS Reurement 10 140
001 906 00 000 1 103 Pubhc Arts Wages & Salarles Regular l4,8ll
001 906 00 000 1 104 v FICA

OQI 906 _00 000 1 106 "o ‘ PERS Reti ment ,

001 910 00 000 1 103 Municipal Auditoriom. "~ Wages & Salaries - Regular 2,358
001 910 00 000 1 103 " o Wages & Salaries - Overtime 65
001 910 00 000 1 104 ! i FICA 185
001 910 00 000 1 106 " " RetIremem 291
001 952 00 000 1 103 Sprmg Hrll Cemetery Wages&Salarres Regular 11,005
001 952 00 000 1 103 v " Wages & Salaries - Overtime 373
001 952 00 000 1 104 " " i FICA 870
001 952 00 000 1 106 " " " PERS Retirement 1,365

To record the budgetary impact of implementation of compensation study recommendations

Page 3 of 4

Reportable: To Maintain compliance with the budgetary guidelines of the State of West Virginia
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General Fund FY 2016-2017 Budget Amendment No. 03- September 19, 2016

. Aecount No. Department Account Deseription Amount
001 910 01 002 5 566  Transfers to Other Funds Civ. Ctr. - Operational Subsidy 108,417
004 444 09 000 5 566 HonY " Parking System 41,496

001 429 00 000 1 103 ”Prors‘itlon&Coﬁ]per‘lsaﬁon Initiative Wages & Salaries (1,527,793)
001 429 00 000 1 104 " " i FICA (83,690)
001 429 00 000 1 106 " * " PERS Retirement (127,699)

To record the budgetary impact of implementation of compensation study recommendations

Page 4 of 4
Reportable: To Maintain compliance with the budgetary guidelines of the State of West Virginia
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CI1Y UF CHAKLESTUN
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Authorized Positions by Department
AS AMENDED - EFFECTIVE 10-02-2016

COUNCIL APPROVED
Pay
Department/Position Grade
Accounting (418)
City Auditor E-8
Asisstant City Auditor E-6
Accountant G-6
Staff Assistant G-4
Accounts Payable Administrator G-3
Building Commission (436)
Building Commissioner E-7
Plans Reviewer G-5
Building Inspector G-4
Property Maint. Code Inspector G-4
Permit/Utility Coordinator G-4
Permit Technician G-1
Building Maintenance (440)
Asst. Mgr. - Const/Bldg Mitce. E-3
Maintenance Foreman PG-5
Maintenance Worker PG-4
Maintenance/Custodial PG-2
Custodian PG-1
City Attorney (417)
City Attorney E-10
Assistant. City Attorney E-6
Office Manager E-4
Legal Assistant G-3
City Clerk (415)
City Clerk G-S
Council Clerk G-4
Administrative Assistant G-4
City Collector (414)
City Collector E-7
Taxpayer Services Manager E-3
Compliance Manager E-3
Tax Compliance Officer -Rental G-5
Tax Compliance Officer - Contract G-4
Senior Auditor G-5
Auditor G-4
Staff Associate G-2
Chief Cashier G-2
Cashier C-4
City Council (410)
Council Members E

FY 17
# Emp

(7)) [N

W= = QN = -

(7] o S R

(] (.

L R N N S G

—

26

NN = N =

Department/Position
Accounting (418)
City Auditor

Asisstant City Auditor
Accountant - Senior
Accountant
Accounting Technician

Building Commission (436)

Building Commissioner

Plans Reviewer

Building Inspector

Property and Maintenance Inspector
Permit Coordinator

Permit Technician

Building Maintenance (440)

Assistant Facilities Manager
Maintenance Foreman
Maintenance Worker

Custodian

City Attorney
City Attorney (417)

Assistant. City Attorney
Senior Staff Associate
Legal Assistant

City Clerk (415)
City Clerk

Council Clerk
Administrative Assistant IT

City Collector (414
City Collector

Taxpayer Services Manager
Compliance Manager

Tax Compliance Officer -Rental
Tax Compliance Officer - Contract
Senior Audit Technician

Audit Technician

Adminnistrative Assistant I

Chief Cashier

Accounting Clerk

Council Members

Page 2.1
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Pay
Grade

128
124
116
115
113

126
116
115
114
114
109

117
108
107

104

135
125
119
112

109
114
114

125
119
119
112
115
116
115
114
110
106

002

FY 17
# Emp
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September 19- 2nd

CI1Y OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Authorized Positions by Department

COUNCIL APPROVED
Pay FY17
Department/Position Grade #Emp
City Engineer (420-00)
City Engineer E-8 1
Assistant City Engineer E-6 1
Landfill Engineer E-6 1
Field Engineer E-6 1
Design Technician G-5 1
Surveyor/CCTV Operator G-5 1
Administrative Assistant G-1 1
7
City Manager (412-00)
City Manager CM 1
Finance Director E-9 1
Executive Projects Administrator E-8 1
Purchasing Dir. & Grant Coordinator ~ E-5 1
Budget Officer - Public Safety E-5 1
Administrative Asst G-5 1
Administrative Asst G-4 1
Grant Coordinator G-3 1
Staff Assistant G-1 1
9
Construction Project Manager E-5 1
Electrician G-3 2
HVAC Technician G-2 2
Administrative Assistant G-1 1
Carpenter PG-6 6
Maintenance Laborer PG-5 2
14
City Treasurer (413)
City Treasurer E 1
Assistant Treasurer G-5 1
Administrative Assistant G-1 1
3
Emergency Services (716)
Director E-7 1
Aministrative Assistant G-7 1
2
Engineering - Stormwater (420-01)
Storm Water Coordinator E-6 1
Permit Compliance Specialist G-6 1
MS4 Coordinator G-4 1
Inspector G-4 1
4

AS AMENDED - EFFECTIVE 10-02-2016

Pay FY 17
Department/Position Grade #Emp
City Engineer (420-00)
City Engineer 127 1
Assistant City Engineer 125 1
Landfill Engineer 123 1
Field Engineer 123 1
Design Technician 114 1
Surveyor 117 1
Administrative Assistant I 109 1
7
City Manager (412-00)
City Manager 139
Director of Finance 132
Projects Administrator 124
Director of Purchasing 123
Budget Officer - Public Safety 121
Administrative Assistant II 114
Grant Coordinator 112
Administrative Assistant I 109

Vi

Facilities Manager 121

1
il
1
1
1
2
1
1
9
1
Electrician 112 2
HVAC Technician 111 2
Administrative Assistant I 109 1
Carpenter 110 6
Maintenance Worker 107 2
14
City Treasurer (413)
City Treasurer 003 1
Assistant Treasurer 116 1
Treasury Technician 113 1
3
Emergency Services (716)
Director of Emergency Management 129 1
Administrative Assistant II 114 1
2
Engineering - Stormwater (420-01)
MS4 General Permit Manager 124 1
MS4 Permit Compliance Specialist 116 1
MS4 Environmental Education Spec. 114 1
Engineering Inspection Technician 114 1
4

Page 2.2
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CIIY UF¥ CHARLESTUN
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Authorized Positions by Department
AS AMENDED - EFFECTIVE 10-02-2016

COUNCIL APPROVED
Pay
Department/Position Grade
Equipment Maintenance (754)
Director - Fleet E-5
Operations Manager E-2
Administrative Assistant C-6
Equipment Maintenance Foreman PG-6
Service Writer PG-5
Line Technician PG-5
Utility Clerk PG-4
Fire-Uniform (706-00)
Chief E-10
Salaries & Wages n/a
Fire-Civilian (706-01)
Administrative Assistant G-4
Secretary C-6
Human Resources (422)
Director E-7
Assistant Director E-5
Benefits & Compliance Manager E-4
Payroll Administrator G-6
Safety Coordinator G-5
HR Coordinator G-5
Sr Staff Assistant-Wkrs Comp G-4
Staff Assistant G-1
Information Systems (439)
Director E-8
GIS Manager E-6
Applications & Reporting Analyst E-5
Network/PC Administrator E-T
Computer Operator/Mail Room Spvr ~ E-2
Electronic Media Specialist G-4
Mail Room (431)
Courier/Data Entry Clerk C-4
Mavyor (409)
Mayor E
Sr. Asst. to Mayor E-8
Asst. to Mayor E-4
Constituentt Services Administrator G-4

FY 17
# Emp

—
BN— B = W om

N

168

169

OO fimi i ik ot s s g

N QoY= — W =

[ PR N

Department/Position

Equipment Maintenance (754)
Deputy Director of Fleet Services
Operations Manager

Office Support Specialist

Vehicle Maintenance Crew Leader
Service Writer

Mechanic

Inventory Technician

Fire-Uniform (706-00)
Fire Chief
Uniform Members

Fire-Civilian (706-01)

Administrative Assistant IT
Office Support Specialist

Human Resources (422)

Director of Human Resources
Assistant Director Human Resources
Benefits and Compensation Manager
Payroll Administrator

Safety Coordinator

Human Resources Coordinator
Benefits Coordinator

Administrator Assistant I

Information Systems (439)

Director of Information Systems
GIS Manager

Applications & Reporting Analyst
Network Administrator
Information Services Coordinator
Electronic Media Specialist

Mail Room (431)
Office Support Specialist

Mavor (409)

Mayor of Charleston
Senior Assistant to Mayor
Assistant to Mayor
Administrative Assistant I

Page 2.3
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Pay
Grade

121
114
107
113
108
111
106

132
n/a

114
107

129
121
120
119
116
116
115
109

130
123
121
119
113
119

107

001
127
119
114

FY 17
# Emp
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CL1Y UF CHAKLES LUN
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Authorized Positions by Department
AS AMENDED - EFFECTIVE 10-02-2016

COUNCIL APPROVED
Pay
Department/Position Grade
MOECD (421)
Director E-7
Program Manager G-6
Home Program Supervisor G-6
Finance Officer G-5
Housing Project Coordinator G-5
Housing Application Coordinator G-3
Staff Assistant G-1
Morris Square Property (500)
Maintenance Manager PG-6
Municipal Auditorium (910)
Events Coordinator G-3
Operator (Skilled) PG-4
Municipal Court (416)
Municipal Judge E
Chief Deputy Clerk/Office Mgr E-3
Court Clerk G-S
Deputy Clerk C-6
Asst. Deputy Clerk C-5
Parks & Recreation (900)
Director E-7
Assistant Director E-4
Maintenance Manager E-4
Center Managers G-3
Project Director G-2
Senior Program Coordinator G-2
Program Coordinators G-1
Neighborhood Center Manager G-1
Administrative Assistant C-6
Administrative Assistant C-5
Clerk-Typist C-2
Foreman/Operators PG-6
Maintenance Worker PG-5
Drivers PG-3
Labors/Custodians PG-2
Planning (437)
Director E-8
Planner G-6
Plans Reviewer/Floodplain Manager G-6
Zoning Administrator G-4
Jr. Zoning Administrator G-1
Police-Uniform (700-00)
Chief E-10

Salaries & Wages

FY 17
# Emp

B | S SV

—
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Department/Position

MOECD (421)

September 19- 2nd

Pay
Grade

Director of Community & Economic Devc 129

Program Manager

Housing Program Supervisor
Grants Specialist

Housing Program Coordinator
Housing Applications Coordinator
Administrative Assistant I

Morris Square Property (500)

Maintenance Specialist

Municipal Auditorium (910)

Events Coordinator
Facility Support Technician

Municipal Court (416)

Municipal Judge
Chief Deputy Clerk
Municipal Court Clerk
Deputy Clerk
Assistant Deputy Clerk

Parks & Recreation (900)

Director of Parks and Recreation
Manager Leisure Services
Maintenance Manager
Recreation Center Manager
Recreation Program Coordinator
Senior Program Coordinator
Program Coordinator
Neighborhood Center Manager
Office Support Specialist

Parks and Recreation Crew Leader
Maintenance Worker

Parks Maintenance Workers
Custodian

Planning (437

Director of Planning

Planner

Plans Reviewer II

Zoning Compliance Technician
Zoning Specialist

Police-Uniform (700-00)

Police Chief
Uniform Members
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119
119
114
116
112
109

108

112
106

004
117
117
109
108

129
119
119
114
110
114
113
112
107

113
107
104
104

129
119
119
116
109

132

FY 17
# Emp
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Journal — City Council — Charleston, WV September 19- 2nd

CITY UF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Authorized Positions by Department

COUNCIL APPROVED AS AMENDED - EFFECTIVE 10-02-2016
Pay FY17 Pay FY 17
Department/Position Grade #Emp Department/Position Grade #Emp
Police-Civilian (700-01) Police-Civilian (700-01)
Office Manager G-4 1 Administrative Assistant II 114 1
Domestic Violence Coordinator G-3 1 Domestic Violence Coordinator 113 |
Prof. Standards Adm. Asst. G-2 1 -
Animal Control Officer G-1 2 Animal Control Officer 110 2
Secretary C-5 1 -
Supply Technician C-5 1 Police Supply Technician 108 1
Evidence Technician C-5 1 Evidence Technician 110 1
Secretary C-4 1 Office Support Specialist 107 17
Secretary/Sr Data/Records C-4 2 -
Records Supervisor C-4 3 -
Administrative Assistant C-3 1 Administrative Assistant [ 109 1
Secretary C-3 1 -
Data Entry/Clerk C-3 2 -
Records Div-Data Entry/Clerk C-3 6 -
=24 24
Public Arts (906-01) Public Arts (906-01)
Director E-4 1 Director - Public Arts 119 1
1 1
Public Grounds (567-00) Public Grounds (567-00)
Director E-5 1 Deputy Director Public Grounds 121 1
Assistant Director E-2 1 Supervisor - Public Grounds 116 1
Foreman PG-6 2 Grounds Crew Leader 113 1
Grounds/Maint. Technician PG-5 1
Tree Climber PG-5 2 Tree Trimmer 109 2
Operator PG-5 2 Heavy Equipment Operator 108 2
Small Equipment Mechanic PG-5 1 Small Engine Mechanic 108 1
Driver PG-3 5 Tree Crew Leader 113 1
Laborer/Custodian PG-2 2 Custodian 104 1
Laborer PG-2 10 Grounds Maintenance Worker 104 17
Clerk Typist C-4 1 Office Support Specialist 107 1
28 28
Public Grounds - Carriage Trail (567-01) Public Grounds - Carriage Trail (567-01)
Laborer - Trail Maintenance PG-4 1 Trail Specialist 106 1
Laborer PG-2 1 Grounds Maintenance Worker 104 1
2 2
Public Works (566) Public Works (566)
Director E-9 1 Director of Public Works 132 1
Assistant Director E-6 1 Assistant Director - Public Works 124 1
2 2
Refuse Collection/Recycling (800) Refuse Collection/Recycling (800)
Director E-5 1 Deputy Director of Refuse 121 1
Assistant Director E-2 1 Supervisor - Sanitation Services 116 1
Administrative Assistant C-6 1 Office Support Specialist 107 2
Receptionist C-3 1
Route Foreman PG-6 2 Sanitation Crew Leader 113 2
Route Drivers PG-3 26 Sanitation Driver 107 26
Route Laborer PG-2 35 Sanitation Worker 105 35

0 __ 61
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Journal — City Council — Charleston, WV September 19- 2nd

CI1Y UF CHAKLES IUN
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Authorized Positions by Department

COUNCIL APPROVED AS AMENDED - EFFECTIVE 10-02-2016
Pay FY17 Pay FY 17
Department/Position Grade #Emp Department/Position Grade #Emp
Spring Hill Cemetery (952) Spring Hill Cemetery (952)
Superintendent E-5 1 Superintendent - Spring Hill Cemetery 116 1
Business Manager G-5 1 Business Manager - Spring Hill Cemetery 114 1
Project Coordinator G-3 1 Office Support Specialist 107 2
Clerk-Receptionist C-2 1 -
Foreman PG-6 1 Cemetery Crew Leader 113 1
Backhoe Operator PG-4 1
Laborer PG-2 2 Grounds Maintenance Worker 104 3
1 —
Strategy Management & Internal Operations (442) Strategy Managemen (442)
Dir. Strategy Mgt./Internal Oper. E-8 1 Director of Strategy Management 127 1
Strategic Operations Analyst E-4 1 Strategic Operations Analyst 119 1
2
Street (750) Street (750)
Admin. Assistant C-6 2 Office Support Specialist 107 2
Foreman PG-6 9 Street Crew Leader 113 9
Welder PG-5 1 Welder 111 1
Senior Operator PG-5 8 Heavy Equipment Operator 108 17
Sign Specialist IV PG-5 -
Operator PG-4 9
Telephone & Radio Operator PG-4 4 Dispatcher 106 4
Truck Driver PG-3 17 Truck Driver 105 17
Operator PG-3 1 Vactor Truck Operator 105 1
Laborer PG-2 21 Street Maintenance Worker 104 21
T 7
Traffic Engineering (712) Traffic Engineering (712)
Traffic Engineer E-5 1 Traffic Engineer 123 1
Asst. Traffic Engineer - Planning G-7 1
Asst. Traffic Engineer - Operations E-3 1 Traffic Engineering Technician 116 1
Signal Repairman II1 PG-6 3 Traffic Signal Specialist 110 4
Sign Shop Foreman PG-6 1 Traffic Sign Crew Leader 109 1
Sign Specialist IV PG-5 3 Traffic Sign Specialist 108 3
10 10
Total Authorized Positions 765 765

General Fund

Page 2.6



Journal — City Council — Charleston, WV

September 19- 2nd

CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Wages & Salaries by Department
COUNCIL APPROVED

Department/Position
Accounting (418)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Building Commission (436)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Building Maintenance (440)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

City Attorney (417

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

City Clerk (415)
Elected Wages & Salaries

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

City Collector (414)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Amount

320,820

320,820

654,397

654,397

236,000
10,000

246,000

368,366

368,366

131,393

131,393

706,846

706,846

Page 2.7

AMENDED

Department/Position Amount

Accounting (418)
Elected Wages & Salaries -
Regular Wages & Salaries 327,828
Irregular Part Time (IPT) -
Overtime -
Pro-Pay -
Tool Allowance -
___ 3788
Building Commission (436)
Elected Wages & Salaries -
Regular Wages & Salaries 671,371
Irregular Part Time (IPT) -
Overtime -
Pro-Pay -
Tool Allowance -
671,371
Building Maintenance (440)
Elected Wages & Salaries -
Regular Wages & Salaries 241,783
Irregular Part Time (IPT) -
Overtime 10,245
Pro-Pay -
Tool Allowance =
252,028
City Attorney
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime -
Pro-Pay -
Tool Allowance

393,704

393,704
City Clerk (415)
Elected Wages & Salaries -
Regular Wages & Salaries 133,567
Itregular Part Time (IPT) -
Overtime -
Pro-Pay -
Tool Allowance -
133567
City Collector (414)
Elected Wages & Salaries -
Regular Wages & Salaries 728,763
Irregular Part Time (IPT) -
Overtime -
Pro-Pay -
Tool Allowance -
__ 7287763



Journal — City Council — Charleston, WV

CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Wages & Salaries by Department

COUNCIL APPROVED

Department/Position
City Council (410)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

135,200

City Engineer (420-00)
Elected Wages & Salaries

Regular Wages & Salaries 466,989
Irregular Part Time (IPT) 3,500
Overtime -
Pro-Pay -
Tool Allowance -
470,489
City Manager (412-00)
Elected Wages & Salaries -
Regular Wages & Salaries 660,470
Irregular Part Time (IPT) 5,000
Overtime -
Pro-Pay ~
Tool Allowance -
665,470
= i 5 -
Elected Wages & Salaries -
Regular Wages & Salaries 553,995
Irregular Part Time (IPT) 45,000
Overtime 45,000
Pro-Pay -

Tool Allowance

643,995

City Treasurer (413
Elected Wages & Salaries

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Emergency Services (716)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Amount

135,200

18,000
90,060
8,000

116,060

152,233

152,233

Page 2.8

September 19- 2nd

AMENDED
Department/Position Amount
City Council (410
Elected Wages & Salaries 135,200

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

City Engineer (420-00)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

City Manager (412-00)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

City Treasurer (413)

Elected Wages & Salaries
Regular Wages & Salaries
[rregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Emergency Services (716)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

135,200

478,957
3,500

482,457

708,696
5,000

713,696

569,768
45,000
46,281

661,049

18,000
105,212
8,000

131,212

L

158,578

158,578



Journal — City Council — Charleston, WV

CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

COUNCIL APPROVED
Department/Position Amount
Engineering - Stormwater (420-01)

Elected Wages & Salaries -
Regular Wages & Salaries 233,196

Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Equipment Maintenance (754)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Fire-Uniform (706-00)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Fire-Civilian (706-01)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Human Resources (422)
Elected Wages & Salaries

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Information Systems (439)
Elected Wages & Salaries

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

233,196

808,350
67,625
17,000

8,400

901,375

8,015,414

573,470

8,588,884

85,584

85,584

467,987

467,987

548,070

548,070
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General Fund Schedule of Wages & Salaries by Department
AMENDED

Department/Position

Engineering - Stormwater (420-01)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Equipment Maintenance (754)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Fire-Uniform (706-00)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Fire-Civilian (706-01)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Human Resources (422)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Information Systems (439)
Elected Wages & Salaries

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

September 19- 2nd

Amount

238,488

238,488

865,661

72,420

963,481

8,309,743

590,513

8,900,256

87,666

87,666

488,679

488679

573,610

573,610



Journal — City Council — Charleston, WV

CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Wages & Salaries by Department
COUNCIL APPROVED

Department/Position
Mail Room (431)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Mavor (409
Elected Wages & Salaries

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

MOECD (421)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Morris Square Property (500)
Elected Wages & Salaries

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Municipal Auditorium (910)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Municipal Court (416)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Amount

62,695

62,695

100,000
203,509

303,509

390,616

390,616

35,446

8,800

44,246

104,970

2,900

107,870

35,000
277,044
18,000
28,000

358,044

September 19- 2nd

AMENDED

Department/Position
Mail Room (431)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Mayor (409)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

MOECD (421)
Elected Wages & Salaries

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Morris Square Property (500)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Municipal Auditorium (910)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Municipal Court (416)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Page 2.10

Amount

64,262

64,262

100,000
208,529

_ 308,529

412,610

412,610

36,153

9,020

45,173

107,328

2,965

110,293

35,000
282,480
18,000
28,488

363,968



Journal — City Council — Charleston, WV

COUNCIL APPROVED

Department/Position
Parks & Recreation (900)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Planning (437)
Elected Wages & Salaries

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Police-Uniform (700-00)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Police-Civilian (700-01)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Public Arts (906-01)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Public Grounds (567-00)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

CITY OF CHARLESTON

Municipal Bu

dget

Fiscal Year Ending June 30, 2017

Amount

1,236,662
300,000
60,000

1,596,662

406,329
18,700

425,029

7,417,427

1,810,524

9,227,951

809,646
73,300
102,124

985,070

62,890

62,890

922,647

34,000

956,647

Page 2.11

General Fund Schedule of Wages & Salaries by Department

September 19- 2nd

AMENDED
Department/Position Amount
Parks & Recreation (900)
Elected Wages & Salaries -
Regular Wages & Salaries 1,317,249
Irregular Part Time (IPT) 300,000
Overtime 63,910

Pro-Pay
Tool Allowance

Planning (437)
Elected Wages & Salaries

Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Police-Uniform (700-00)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Police-Civilian (700-01)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

Public Arts (906-01)
Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)
Overtime

Pro-Pay

Tool Allowance

Public Grounds (567-00)

Elected Wages & Salaries
Regular Wages & Salaries
Irregular Part Time (IPT)

Overtime

Pro-Pay

Tool Allowance

1,681,159

424,114
18,700

442,814

7,597,577

1,854,258

9,451,835

872,229
73,300
110,018

1,055,547

77,701

77,701

961,937

35,448

997,385



Journal — City Council — Charleston, WV

September 19- 2nd

CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Wages & Salaries by Department

COUNCIL APPROVED

Department/Position Amount
Public Grounds - Carriage Trail (567-01)

Elected Wages & Salaries =
Regular Wages & Salaries 59,956
Irregular Part Time (IPT) -
Overtime -
Pro-Pay -
Tool Allowance

59,956

Public Works (566)

Elected Wages & Salaries ~
Regular Wages & Salaries 177,638
Irregular Part Time (IPT) -
Overtime -
Pro-Pay -
Tool Allowance =

Refuse Collection/Recycling (800)

Elected Wages & Salaries -
Regular Wages & Salaries 2,047,870

177,638

Irregular Part Time (IPT) -
Overtime 301,700
Pro-Pay -

Tool Allowance

Spring Hill Cemetery (952)

Elected Wages & Salaries -

Regular Wages & Salaries 319,043
Irregular Part Time (IPT) 61,720
Overtime 10,805
Pro-Pay -

Tool Allowance -

391,568

Strategy Management & Internal Operations (442)

Elected Wages & Salaries -
Regular Wages & Salaries 155,571
Irregular Part Time (IPT) -
Overtime -
Pro-Pay -
Tool Allowance

Street (750)
Elected Wages & Salaries -

Regular Wages & Salaries 2,252,657
Irregular Part Time (IPT) 11,000
Overtime 283,438
Pro-Pay -

Tool Allowance

2,349,570

155,571

2,547,095

AMENDED

Department/Position Amount
Public Grounds - Carriage Trail (567-01)
Elected Wages & Salaries -
Regular Wages & Salaries 61,455
Irregular Part Time (IPT) -
Overtime -
Pro-Pay -
Tool Allowance -
____ 61455
Public Works (566)
Elected Wages & Salaries -
Regular Wages & Salaries 182,079
Irregular Part Time (IPT) -
Overtime -
Pro-Pay -
Tool Allowance

Refuse Collection/Recycling (800)

Elected Wages & Salaries -

182,079

Regular Wages & Salaries 2,139,034
Irregular Part Time (IPT) -
Overtime 316,131
Pro-Pay -
Tool Allowance -
2,455,165
Spring Hill Cemetery (952)
Elected Wages & Salaries -
Regular Wages & Salaries 330,048
Irregular Part Time (IPT) 61,720
Overtime 11,178
Pro-Pay -
Tool Allowance -
402,946
Strategy Managemen (442)
Elected Wages & Salaries -
Regular Wages & Salaries 159,146
Irregular Part Time (IPT) -
Overtime -
Pro-Pay

Tool Allowance -
159,146

Street (750)

Elected Wages & Salaries -

Regular Wages & Salaries 2,384,023

Irregular Part Time (IPT) 11,000
Overtime 301,032
Pro-Pay -

Tool Allowance -
2,696,055
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Journal — City Council — Charleston, WV September 19- 2nd

CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

General Fund Schedule of Wages & Salaries by Department

COUNCIL APPROVED AMENDED
Department/Position Amount Department/Position Amount
Traffic Engineering (712) Traffic Engineering (712)

Elected Wages & Salaries - Elected Wages & Salaries -
Regular Wages & Salaries 436,556 Regular Wages & Salaries 436,597
Irregular Part Time (IPT) - Irregular Part Time (IPT) -
Overtime 11,000 Overtime 11,866
Pro-Pay 12,000 Pro-Pay 12,000
Tool Allowance - Tool Allowance -
459,556 460,463
GRAND TOTAL $ 36,098,548 $ 37,470,218
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Journal — City Council — Charleston, WV September 19- 2nd

CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

Table of Pay Grade Wage Schedules

Pay Annual Annual
Grade Minimum Maximum

001  Mayor 100,000
002 City Council 5,200
003 City Treasurer 18,000
004  Municipal Judge 35,000
005 Appointed Part Time Clerks 35,000
104 22,467 35,907
105 23,590 37,702
106 24,770 39,587
107 26,008 41,566
108 27,309 43,645
109 28,674 45,827
110 30,108 48,118
111 31,613 50,524
112 33,194 53,050
113 34,854 55,703
114 36,596 58,488
115 38,426 61,413
116 40,347 64,483
117 42,365 67,707
119 46,707 74,647
120 49,043 78,380
121 51,495 82,299
123 56,773 90,734
124 59,611 95,271
125 62,592 100,035
126 65,722 105,036
127 69,008 110,288
128 72,458 115,803
129 76,081 121,593
130 79,885 127,672
132 88,073 140,759
135 101,956 162,946
139 123,928 198,062

Replaces original wage schedules for Elected, E, G, C and PG classes
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Journal — City Council — Charleston, WV September 19- 2nd

CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

Amended Wage Progression Schedule

POLICE
(8 hour and 12 hour shifts)

Years of PATROL CORPORAL SERGEANT LIEUTENANT CAPTAIN
Service Hourly Hourly Hourly Hourly Hourly
0 17.923 21.048 22.772 24.799 27.098
1 19.674 21.115 22.839 24.865 27.164
2 19.740 21.181 22.905 24.932 27.231
3 19.807 21.248 22.971 24.998 27.297
4 19.873 21.314 23.038 25.064 27.363
5 19.939 21.381 23.104 25.131 27.430
6 20.006 21.447 23.171 25.197 27.496
7 20.072 21.513 23.237 25.263 27.562
8 20.138 21.580 23.303 25.330 27.629
9 20.205 21.646 23.370 25.396 27.695
10 20.271 21.712 23.436 25.462 27.761
11 20.337 21.779 23.502 25.529 27.828
12 20.404 21.845 23.569 25.595 27.894
13 20.470 21.912 23.635 25.661 27.960
14 20.536 21.978 23.701 25.728 28.027
15 20.603 22.044 23.768 25.794 28.093
16 20.669 22.111 23.834 25.860 28.159
17 20.735 22.177 23.900 25.927 28.226
18 20.802 22.243 23.967 25.993 28.292
19 20.868 22.310 24.033 26.059 28.359
20 20.934 22.376 24.099 26.126 28.425
21 21.001 22.442 24.166 26.192 28.491
22 21.067 22.509 24.232 26.258 28.558
23 21.133 22.575 24.298 26.325 28.624
24 21.200 22.641 24.365 26.391 28.690
25 21.266 22.708 24.431 26.458 28.757
26 21.333 22.774 24.497 26.524 28.823
27 21.399 22.840 24.564 26.590 28.889
28 21.465 22.907 24.630 26.657 28.956
29 21.532 22.973 24.696 26.723 29.022
30 21.598 23.039 24.763 26.789 29.088
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Journal — City Council — Charleston, WV September 19- 2nd

CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

Wage Progression Schedule

FIRE
(8 hour shift)
Mos FIREFIGHTER LIEUTENANT CAPTAIN ASST CHIEF
Yrs
Sve Hrly Hrly Hrly Hrly
Mos.
0 18.587 21.048 22.772 27.098
Yrs.
1 18.654 21.115 22.839 27.164
2 18.720 21.181 22.905 27.231
3 18.786 21.247 22.971 27.297
4 18.853 21.314 23.038 27.363
5 18.919 21.380 23.104 27.430
6 18.985 21.446 23.171 27.496
7 19.052 21.513 23.237 27.562
8 19.118 21.579 23.303 27.629
9 19.184 21.645 23.370 27.695
10 19.251 21.712 23.436 27.761
11 19.317 21.778 23.502 27.828
12 19.384 21.845 23.569 27.894
13 19.450 21.911 23.635 . 27.960
14 19.516 21.977 23.701 28.027
15 19.583 22.044 23.768 28.093
16 19.649 22.110 23.834 28.159
17 19.715 22.176 23.900 28.226
18 19.782 22.243 23.967 28.292
19 19.848 22.309 24.033 28.359
20 19.914 22.375 24.099 28.425
21 19.981 22.442 24.166 28.491
22 20.047 22.508 24.232 28.558
23 20.113 22.574 24.298 28.624
24 20.180 22.641 24.365 28.690
25 20.246 22.707 24.431 28.757
26 20.312 22.773 24.497 28.823
27 20.379 22.840 24.564 28.889
28 20.445 22.906 24.630 28.956
29 20.511 22.972 24.696 29.022
30 20.578 23.039 24.763 29.088
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CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

Wage Progression Schedule

FIRE -EMT-ADVANCED

(8 hour shift)
Mos FIREFIGHTER LIEUTENANT CAPTAIN
Yrs
Sve Hrly Hrly Hrly
Mos
0 19.164 21.625 23.349
Yrs.
1 19.231 21.692 23.704
2 19.297 21.758 23.771
3 19.363 21.824 23.837
4 19.430 21.891 23.903
S 19.496 21.957 23.970
6 19.562 22.023 24.036
7 19.629 22.090 24.102
8 19.695 22.156 24.169
9 19.761 22.222 24.235
10 19.828 22.289 24.301
11 19.894 22.355 24.368
12 19.960 22.421 24.434
13 20.027 22.488 24.500
14 20.093 22.554 24.567
15 20.159 22.620 24.633
16 20.226 22.687 24.699
17 20.292 22.753 24.766
18 20.359 22.820 24.832
19 20.425 22.886 24.898
20 20.491 22.952 24.965
21 20.558 23.019 25.031
22 20.624 23.085 25.097
23 20.690 23.151 25.164
24 20.757 23.218 25.230
25 20.823 23.284 25.296
26 20.889 23.350 25.363
27 20.956 23.417 25.429
28 21.022 23.483 25.496
29 21.088 23.549 25.562
30 21.155 23.616 25.628

Each certified EMT-Advanced will receive $1,200 in addition to the rank & service wage rate
This table reflects that pay.
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CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

Wage Progression Schedule

FIRE - PARAMEDIC

(8 hour shift)
Mos FIREFIGHTER LIEUTENANT CAPTAIN
Yrs
Sve Hrly Hrly Hrly
Mos.
0 19.741 22.202 23.926
Yrs.
1 19.808 22.269 23.704
2 19.874 22.335 23.771
3 19.940 22.401 23.837
4 20.007 22.468 23.903
5 20.073 22.534 23.970
6 20.139 22.600 24.036
7 20.206 22.667 24.102
8 20.272 22.733 24.169
9 20.338 22.799 24.235
10 20.405 22.866 24.301
11 20.471 22.932 24.368
12 20.537 22.998 24.434
13 20.604 23.065 24.500
14 20.670 23.131 24.567
15 20.736 23.197 24.633
16 20.803 23.264 24.699
17 20.869 23.330 24.766
18 20.935 23.396 24.832
19 21.002 23.463 24.898
20 21.068 23.529 24.965
21 21.134 23.595 25.031
22 21.201 23.662 25.097
23 21.267 23.728 25.164
24 21.334 23.795 25.230
25 21.400 23.861 25.296
26 21.466 23.927 25.363
27 21.533 23.994 25.429
28 21.599 24.060 25.496
29 21.665 24.126 25.562
30 21.732 24.193 25.628

Each certified Paramedic will receive $2,400 in addition to the rank & service wage rate.
This table reflects that pay.

Page 3.9(a)



Journal — City Council — Charleston, WV September 19- 2nd

CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

Wage Progression Schedule

FIRE
(24 hour shift)
Mos FIREFIGHTER LIEUTENANT CAPTAIN ASST CHIEF
Yrs
Sve Hrly Hrly Hrly Hrly
Mos.
0 15.173 17.182 18.590 22.121
Yrs.
1 15.228 17.237 18.644 22.175
2 15.282 17.291 18.698 22.229
3 15.336 17.345 18.752 22.283
4 15.390 17.399 18.806 22.337
5 15.444 17.453 18.861 22.392
6 15.498 17.507 18.915 22.446
7 15.552 17.561 18.969 22.500
8 15.607 17.616 19.023 22.554
9 15.661 17.670 19.077 22.608
10 15.715 17.724 19.131 22.662
11 15.769 17.778 19.185 22.717
12 15.823 17.832 19.240 22.771
13 15.877 17.886 19.294 22.825
14 15.932 17.941 19.348 22.879
15 15.986 17.995 19.402 22.933
16 16.040 18.049 19.456 22.987
17 16.094 18.103 19.510 23.041
18 16.148 18.157 19.565 23.096
19 16.202 18.211 19.619 23.150
20 16.257 18.266 19.673 23.204
21 16.311 18.320 19.727 23.258
22 16.365 18.374 19.781 23.312
23 16.419 18.428 19.835 23.366
24 16.473 18.482 19.890 23.421
25 16.527 18.536 19.944 23.475
26 16.582 18.591 19.998 23.529
27 16.636 18.645 20.052 23.583
28 16.690 18.699 20.106 23.637
29 16.744 18.753 20.160 23.691
30 16.798 18.807 20.215 23.746

EMT-Basic receives additional $1.00 per hour when riding ambulance
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CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

Wage Progression Schedule

FIRE - EMT - ADVANCED

(24 hour shift)

Mos FIREFIGHTER LIEUTENANT CAPTAIN
Yrs

Sve Hrly Hrly Hrly

Mos.
0 15.644 17.653 19.061

Yrs.
1 15.698 17.707 19.115
2 15.753 17.762 19.169
3 15.807 17.816 19.223
4 15.861 17.870 19.277
5 15.915 17.924 19.331
6 15.969 17.978 19.386
7 16.023 18.032 19.440
8 16.078 18.087 19.494
9 16.132 18.141 19.548
10 16.186 18.195 19.602
11 16.240 18.249 19.656
12 16.294 18.303 19.711
13 16.348 18.357 19.765
14 16.403 18.412 19.819
15 16.457 18.466 19.873
16 16.511 18.520 19.927
17 16.565 18.574 19.981
18 16.619 18.628 20.036
19 16.673 18.682 20.090
20 16.728 18.737 20.144
21 16.782 18.791 20.198
22 16.836 18.845 20.252
23 16.890 18.899 20.306
24 16.944 18.953 20.361
25 16.998 19.007 20.415
26 17.052 19.061 20.469
27 17.107 19.116 20.523
28 17.161 19.170 20.577
29 17.215 19.224 20.631
30 17.269 19.278 20.685

Each certified EMT-Advanced will receive $1,200 in addition to the rank & service wage rate.
This table reflects that pay.

EMT-Advanced receives additional $2.00 per hour when riding ambulance
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CITY OF CHARLESTON
Municipal Budget
Fiscal Year Ending June 30, 2017

Wage Progression Schedule

FIRE - PARAMEDIC

(24 hour shift)

Mos FIREFIGHTER LIEUTENANT CAPTAIN
Yrs

Sve Hrly Hrly Hrly

Mos.
0 16.115 18.124 19.532

Yrs.
1 16.169 18.178 19.586
2 16.224 18.233 19.640
3 16.278 18.287 19.694
4 16.332 18.341 19.748
5 16.386 18.395 19.802
6 16.440 18.449 19.857
7 16.494 18.503 19.911
8 16.549 18.558 19.965
9 16.603 18.612 20.019
10 16.657 18.666 20.073
1 16.711 18.720 20.127
12 16.765 18.774 20.182
13 16.819 18.828 20.236
14 16.874 18.883 20.290
15 16.928 18.937 20.344
16 16.982 18.991 20.398
17 17.036 19.045 20.452
18 17.090 19.099 20.507
19 17.144 19.153 20.561
20 17.198 19.207 20.615
21 17.253 19.262 20.669
22 17.307 19.316 20.723
23 17.361 19.370 20.777
24 17.415 19.424 20.831
25 17.469 19.478 20.886
26 17.523 19.532 20.940
27 17.578 19.587 20.994
28 17.632 19.641 21.048
29 17.686 19.695 21.102
30 17.740 19.749 21.156

Each certified paramedic will receive $2,400 in addition to the rank & service wage rate.
This table reflects that pay.

Paramedic receives additional $3.00 per hour when riding ambulance

Page 3.11(a)



Journal — City Council — Charleston, WV September 19- 2nd

Councilman Reishman moved to approve the Bill. Councilman Lane seconded the motion. A roll
call was taken:

YEAS: Burka, Burton, Chestnut, Clowser, Davis, Ealy, Faegre, Haas, Harrison, Hoover, Ireland,
Lane, Minardi, Miller, Overstreet, Persinger, Reishman, Richardson, Salisbury, Slater, Smith,
Snodgrass, Steele, Talkington, Ware, Mayor Jones

NAYS: NONE

ABSENT: Ceperley, Ireland, Snodgrass

With a majority of members elected recorded thereon as voting in the affirmative the Mayor
declared Resolution No. 797-16 passed.
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3. Your committee on Finance has had under consideration the following resolution, and
reports the same to Council with the recommendation that Resolution No. 798-16 do
pass.

Resolution No. 798-16: Adopting and replacing the Schedule of Authorized Positions and Pay
Grade Wage Schedules and authorizing the Finance Director to amend FY 2016-2017 Civic Center
budget as indicated on the attached Schedules, Budget Document page replacements, and list of
accounts.”

Be it Resolved by the Council of the City of Charleston, West Virginia:

That the Finance Director is hereby authorized and directed to amend FY 2016-2017 Civic Center
budget as indicated on the attached list of accounts.
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Civie Center FY 2016-2017 Budget Amcndasent No, 01- Sepressber 19, 2016

Accssst No. Department Account Description Amost

402 910 00 0% | 103 Cevic Cenler ‘E&M-m 2350
402 910 01 00 | MG e i ‘E‘M-Mﬂ £I53
402 910 01 000 | 104 * - FICA £932
202 910 01 W 1 106 2 v PERS Redremeat 10473
402 358 00 (342 Reverne Trf In « General Fusd - Oper (103 417)
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Journal — City Council — Charleston, WV September 19- 2nd

CITY OF CHARLESTON
Civic Center Budget

Fiscal Year Ending June 30,2017

Civie Center Schedule of Authorized Positions

COUNCIL APPROVED AS AMENDED - EFFECTIVE 10-02-2016
Grade/ FY 17 Pay FY17
Position Class # Emp Grade #Emp
General Manager E-10 | Executive Director 132 1
Asst. Mgr./Director of Operations E-6 i Assistant Director of Civic Center 124 |
Sales Manager E-5 1 Sales and Marketing Manager 121 1
Business Manager E4 | Business Manager Civic Center 115 1
Mechanical Maintenance Engineer G4 | Mechanical Maintenance Supt. 114 1
Box Office Manager G4 1 Box Office Manager 111 1
Events Coordinator G-3 1 Ewvents Coordinator 112 1
Administrative/Marketing Assistant G-l 1 Administrative Assistant | 109 1
Operator (Sr. Engineering Asst) PG-5 1 Intrument Control Technician 111 |
Facility Technician PG-4 I Maintenance Technician 109 4
Operator (Skilled) PG-4 8  Facility Support Technician 106 8
Engineer Assistant PG4 3
Accounting Clerk C4 1 Accounting Clerk 106 1
Box Office Assistant C4 1 Box Office Assistant 105 1
Clerk-Typist Cc-2 1 OffTice Support Specialist 107 1
Total 24 24
_— —_—
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LA UP CIITARLED 1NN
Municipal Budget
Fiscal Year Ending June 30, 2017

Civic Center Schedule of Wages & Salarics

COUNCIL APPROVED
Department/'Wage Type Amount
Elected Wages & Salaries -
Regular Wages & Salaries 993,321
Irregular Part Time (IPT) 215,000
Overtime 41,600
Pro-Pay -
Tool Allowance -

1,249,921

Page 8.6

September 19- 2nd

AMENDED
Department/Wage Type Amount
Elected Wages & Salaries -
Regular Wages & Salarics 1,075,680
Irvegular Part Time (IPT) 215,000
Overtime 49,853
Pro-Pay o
Tool Allowance -
—S
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Councilman Reishman moved to approve the Bill. Councilman Lane seconded the motion. A roll
call was taken:

YEAS: Burka, Burton, Chestnut, Clowser, Davis, Ealy, Faegre, Haas, Harrison, Hoover, Ireland,
Lane, Minardi, Miller, Overstreet, Persinger, Reishman, Richardson, Salisbury, Slater, Smith,
Snodgrass, Steele, Talkington, Ware, Mayor Jones

NAYS: NONE

ABSENT: Ceperley, Ireland, Snodgrass

With a majority of members elected recorded thereon as voting in the affirmative the Mayor
declared Resolution No. 798-16 passed.

4. Your committee on Finance has had under consideration the following resolution, and
reports the same to Council with the recommendation that Resolution No. 799-16 do
pass.

Resolution No. 799-16: Authorizing the Mayor to receive and administer grant funds from the
West Virginia Governor’s Highway Safety Program in the amount of $602,300 to assist in funding
the four county Metro Valley Highway Safety Programs to provide for partial coordinator salary
reimbursement, overtime funds, and to conduct a bike safety campaign, purchase equipment,
DUI, Target Red, Click it or Ticket, underage alcohol, seat belt/child seat, and speeding
enforcement programs.”

Be it Resolved by the Council of the City of Charleston, West Virginia:

That the Mayor is hereby authorized and directed to receive and administer grant funds from the
West Virginia Governor’s Highway Safety Program in the amount of $602,300 to assist in funding
the four county Metro Valley Highway Safety Programs to provide for partial coordinator salary
reimbursement, overtime funds, and to conduct a bike safety campaign, purchase equipment,
DUI, Target Red, Click it or Ticket, underage alcohol, seat belt/child seat, and speeding
enforcement programs.

Councilman Reishman moved to approve the Resolution. Councilman Lane seconded the
motion. With a majority of members elected recorded thereon as voting in the affirmative the
Mayor declared Resolution No. 799-16 adopted.
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5. Your committee on Finance has had under consideration the following resolution, and
reports the same to Council with the recommendation that Resolution No. 800-16 do
pass.

Resolution No. 800-16: Authorizing the Mayor or City Manager to enter into an agreement with
Daktronics in the amount of $216,615.00 for purchase and installation of two (2) Exterior LED
Message Displays (Lee Street and Quarrier Street), at the Charleston Civic Center. Total costs
include training and removal and disposal of existing sign.”

Be it Resolved by the Council of the City of Charleston, West Virginia:

That the Mayor or City Manager is hereby authorized and directed to enter into an agreement
with Daktronics in the amount of $216,615.00 for purchase and installation of two (2) Exterior
LED Message Displays (Lee Street and Quarrier Street), at the Charleston Civic Center. Total costs
include training and removal and disposal of existing sign.

Councilman Reishman moved to approve the Resolution. Councilman Lane seconded the
motion. With a majority of members elected recorded thereon as voting in the affirmative the
Mayor declared Resolution No. 800-16 adopted.

6. Your committee on Finance has had under consideration the following resolution, and
reports the same to Council with the recommendation that Resolution No. 801-16 do
pass.

Resolution No. 801-16: Authorizing the Mayor or City Manager to award and execute an
emergency agreement with K & N Contracting, Inc., in the amount of $155,000 to remediate
the slip between the Cato Soccer Fields and Edgewood Drive.”

Be it Resolved by the Council of the City of Charleston, West Virginia:

That the Mayor or City Manager is hereby authorized and directed to award and execute an
emergency agreement with K & N Contracting, Inc., in the amount of $155,000 to remediate
the slip between the Cato Soccer Fields and Edgewood Drive.

Councilman Reishman moved to approve the Resolution. Councilman Lane seconded the
motion. With a majority of members elected recorded thereon as voting in the affirmative the
Mayor declared Resolution No. 801-16 adopted.
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7. Your committee on Finance has had under consideration the following committee
report, and reports the same to Council with the recommendation that committee
report pass.

The proposal submitted by Cummins Crosspoint, LLC, in the amount of $28,849.61 for repair of
the engine in Fire Apparatus No. 453 for the Charleston Fire Department.

To be charged to Account No. 001-754-00-000-2-216, Equipment Maintenance- Maintenance &
Repair, Equipment.

Councilman Reishman moved to approve the Committee Report. Councilman Lane seconded the
motion. With a majority of members elected recorded thereon as voting in the affirmative the
Mayor declared the Committee Report adopted.

REPORTS OF OFFICERS

1. City Treasurer’s Report to City Council Month Ending July 2016.
Received and Filed.

NEW BILLS

Introduced by Council members Jack Harrison, Mary Jean Davis, Andy Richardson, Tom Lane,
Keeley Steele, Janine Faegre, Karan Ireland, Becky Ceperley, Rick Burka, Mary Beth Hoover,
Jerry Ware, Ed Talkington, Bobby Reishman, Chuck Overstreet, Rev. James Ealy, and Archie
Chestnut on September 19, 2016:

Bill No. 7713- A Bill to enact Chapter 54, Article V, Sections 54-190 of the Code of the City of
Charleston, and to amend Chapter 78, Article IV, Division 1, Section 78-212 of the Code of the
City of Charleston for the purpose of regulating fireworks and consumer fireworks within the
City of Charleston.

Refer to Ordinance and Rules Committee.
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ADJOURNMENT

The Clerk, JB Akers, called the closing roll call:

YEAS: Burka, Burton, Chestnut, Clowser, Davis, Ealy, Faegre, Haas, Harrison, Hoover, Ireland,
Lane, Minardi, Miller, Overstreet, Persinger, Reishman, Richardson, Salisbury, Slater, Smith,
Snodgrass, Steele, Talkington, Ware, Mayor Jones

NAYS: NONE

ABSENT: Ceperley, Ireland, Snodgrass

At 7:25 p.m., by a motion from Councilmember Harrison, Council adjourned until Monday,
September 19, 2016, at 7:00 p.m., in the Council Chamber in City Hall.

Danny Jones, Honorable Mayor

JB Akers, City Clerk



